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National Employer Survey 2005

• Purpose A) Evaluate knowledge about the 

legislative framework. 



National Employer Survey 2005

• Purpose B)

Evaluate practices and attitudes within the area 

of ethnic and religious discrimination.



Data collection

• Sample of 2200 employers  of various sizes, 

from different branches and geographical 

locations

• Phone interviews ,November 2005 and January 

2006

• Answer rate Approx. 70 Percent



Section 1 

Employers knowledge of the 

legislation

Prohibition of discrimination act (2003:307)

The act on measures against discrimination in 

Working life on grounds of ethnic origin, 

religion or other belief (1999:130)



The act on measures against 

discrimination



The prohibition of discrimination



Section 2 

Employers active work with 

measures against discrimination

• Employers shall actively work with measures 

to counteract discrimination. 

• This study shows that employers have 

shortcomings working actively to counteract 

discrimination. 



Level of cooperation



Section 3 

Employers and religious diversity

• One of the most important measures –

adapting the working place so it is suitable for 

all employees regardless of their ethnic origin 

religion or other belief. 



Recruitment of Muslims



Section 4 advice and support

• To find out the best way to reach different 

employers, they were asked about their 

mainsource of information. 



External advice and support



Conclusions 

• Unique study in terms of 

sample size, 

• Representative result


